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Week of September 10, 1973 


MINORITY WOMEN URGED TO BE MORE 
ACTIVE IN WOMEN'S MOVEMENT 


WASHINGTON -- Minority women must be more actively involved in the women's move- 


ment, and in greater numbers, Carmen R. Maymi, director of the Women's Bureau, said recently. 


The Labor Department official said the movement must become more sensitive and 
committed to the problems of dual discrimination -- based on both sex and racial or 
ethnic background. 

Speaking at the Feminist Fair, held in Washington, D.C., she noted that “today's 
movement brings a tradition and a history of attempts by courageous women to change 
conditions that oppressed women." 

Ms. Maymi, a native of Puerto Rico, noted that minority women have been slow to 
join the movement because "we felt our primary concern should be equality for our race 
or ethnic group." 

Minority women are still the most disadvantaged, the lowest paid, and the most 
likely to be unemployed, she said, even when minorities as a whole make gains. 

She urged greater participation of all minority women in working for equal rights. 
Opportunities just don't happen, we must work to achieve them, she explained. 

Ms. Maymi said women of minority groups cannot leave all the decisions to majority 
women. “We must assert rights and assume responsibilities in a spirit of independence 
linked with brotherhood and sisterhood," she said. 

Ms. Maymi further emphasized that minority women have been a valuable resource to 
the Women's Bureau in identifying special problems and in working toward solutions. 

She stressed the need to involve other resources which can contribute toward 
elevating the economic and legal status of all women. 

Ms. Maymi noted that in addition to eliminating sex and race discrimination, women 
need other opportunities, including: 

-- More and better training for better-paying jobs, including instruction in the 
English language if needed; 

-- Career counseling and revised testing procedures; 

-- Development of career ladders to allow for upward mobility; 


(MORE) 
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-- Increased awareness of jobs, especially in the "nontraditional" occupations, and 

-- Increased outreach efforts by community groups to reach minority women to provide 
information about jobs, training and other services. 

The advocate of more than 33 million women workers noted that the Women's Bureau 
was created in 1920, primarily to protect women against exploitation such as sweatshop 
conditions of long hours, unsanitary environments, safety hazards and unequal pay. 

Ensuing legislation and executive mandates have secured rights for women as workers 
and as citizens. 

Women's rights groups have opened more doors and more ears are willing to listen, 


But "we must continue the dialogue and work together," she said. 


# # # 





Week of September 10, 1973 
U.S. LABOR DEPARTMENT ZEROES IN 
ON MIGRANT LABOR EXPLOITATION 

NEW YORK -- The U.S. Department of Labor is marshalling the full range of its 
authority, jurisdiction and resources to end exploitation of migrant farm workers, 
Stephen D. Blum, Regional Director of the U.S. Labor Department has announced. 

Blum said three Labor Department agencies -- the Employment Standards Administration 
(ESA), the Occupational Safety and Health Administration (OSHA), the Manpower 
Administration, and state employment service offices -- are cooperating in their 
activities on violations of Federal statutes relating to migrant workers. 

"The Department of Labor is firmly committed to the elimination of conditions which 
allow unscrupulous employers to take advantage of these workers, who because of language 
difficulties and low educational levels do not know their rights under the law or 


are afraid to assert them," Blum said. 


Posters, printed in English and Spanish, which explain the rights of migrant farm- 


workers under Federal law, are being distributed throughout the region. The Labor Department 
region includes New Jersey, New York, Puerto Rico, and the Virgin Islands. 

Investigations of migrant labor camps are underway in New Jersey, upstate New York, 
and Orange, Nassau, and Suffolk Counties. 

Letters have been sent to Governor Nelson Rockefeller of New York, Governor 
William Cahill of New Jersey, and state and ccunty agencies advising them of Labor 
Department efforts on behalf of migrant workers and enlisting their support. Farmers 
have also been advised of the requirement for migrant crew leaders to register with 


the Department. 














Week of September 10, 1973 
"WOMEN'S WEEK' STATEMENT BY SECRETARY 
OF LABOR PETER J. BRENNAN 

WASHINGTON -- Following is the text of Secretary of Labor Peter J. Brennan's state- 
ment issued during the celebration of Women's Week: 

The adoption of the Nineteenth Amendment on Aug. 26, 1920, guaranteeing women the 
right to vote signaled an historic event in the history of this nation. It recognized 
a basic right for women -- a right that men already had. Since that time women have 
been striving for another basic right: the right to equal access into the labor 
market -- to jobs, and pay, and advancement. 

Great strides have been made. Legislation and executive mandates have secured 
additional rights for women workers. Much more remains to be done to guarantee full 
employment opportunity to women and enable them to advance according to their abilities. 
In this spirit, I wish to take this opportunity to reaffirm my support of the Equal 
Rights Amendment. 

Nearly 35 million women are in the work force today. They are contributing greatly 
to the growth of the economy. We must capitalize on the talents of those currently 
employed and those who will be entering the work force. We must see that women have 
equal access to all employment opportunities and training for upward mobility on the 
job. . 

Women today are concentrated in relatively few occupations and for full-time employ- 
ment earn, on the average, only three-fifths of what men earn. Minority women are 
particularly disadvantaged in the labor market and special attention must be given to 
their needs for better opportunities for advancement. 

The Department of Labor serves as advocate for women workers. The Department is 
responsible for administering landmark legislation assuring equal pay for equal work. 

It is charged with assuring affirmative action by government contractors and employers 
engaged in federally-assisted construction to provide equal job opportunity for women. 
The Women's Bureau of the Department is the single agency at the federal level of 
government exclusively concerned with serving and promoting the interest of women. The 
Women's Bureau reviews federal government policies and programs relating to women. 


(MORE) 
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In order to carry out my responsibilities as Secretary of Labor, I have pledged 


a national partnership with women. I intend to do all in my power to turn rights into 
reality, and remove barriers to nontraditional occupations for women in business, industry, 
and government at all levels. I have promised to establish an advisory committee on 
women to assist me in this task. This committee will be announced shortly. 

In view of the special responsibilities of the Department of Labor in assuring 
equality of opportunity for women, I take particular pleasure in expressing my sincerest 
good wishes to the women of this country during the celebration of Women's Week. 


# # # 





































Week of September 10, 1973 


MONTHLY AREA EMPLOYMENT TRENDS FOR AUGUST 


WASHINGTON -- The number of major labor areas with “substantial unemployment" 





(6 percent or more) was reduced to 34 in August with the removal of two areas from the 
list--Buffalo and Utica-Rome, N.Y.--the Department of Labor reported. 

This was the lowest number of major labor areas on the list since August 1970, 
when there were 31. 
Of the 150 major labor areas, 116 now have unemployment rates of less than six 
percent, compared to 97 a year ago. 
The lower unemployment situation in the Buffalo area was attributed to recent 
employment expansions in primary metals (steel), transportation equipment, fabricated 


metals, and food products. 





The improvement in the unemployment situation in Utica-Rome resulted mainly from job 
gains in primary metals (copper), furniture and wood products, and in nonmanufacturing 
industries, principally wholesale and retail trade, construction, and government. 
The August ratings are based on State Employment Security agencies’ employment and 


unemployment reports for mid-June and on preliminary July figures. 





"Substantial unemployment" means the area has a jobless rate of six percent of more, 
discounting seasonal or temporary factors, with the rate expected to continue for at least 
two more months. 
"Persistent" means the annual average unemployment rate was Six percent or more for 
the last calendar year, and has been at least 50 percent above the national average for 
several years. 
Firms in areas of "substantial" or "persistent" unemployment that agree to hire 


disadvantaged workers are eligible for preference in bidding on certain federal 






procurement contracts. Areas of "persistent" unemployment also are potentially eligible 





for all types of assistance under the Public Works and Economic Development Act. 





# 





## 

















Week of September 10, 1973 
ALTERNATIVES TO STRIKE REVIEWED IN 
LABOR DEPARTMENT PUBLICATION 

WASHINGTON -- Are there any alternatives that can replace the strike in the 
collective bargaining process in the United States? 

Eighteen practitioners in the field of industrial relations--representing manage- 
ment, labor, academic, and government points of view--examine that question in the 
September issue of the Monthly Labor Review. 

They report successes with some alternatives but agree that the strike--or at least 
the possibility of a strike--is likely to remain an essential ingredient of the 
American system of collective bargaining. 

The experts--including Theodore W. Kheel, David L. Cole, I.W. Abel, Albert L. 
Shanker, W. J. Usery, Jr., and Sam Kagel--presented their views earlier this year at a 
symposium convened by the Institute of Collective Bargaining and Group Relations. 

While some of the experts expressed strong distaste for third party arbitration of 
contract disputes, others viewed such voluntary arbitration--as provided in the experimental 
steel agreement--as the wave of the future. Others discussed their experiences with 
med-arb, under which the parties agree in advance to permit a mediator to arbitrate 
issues remaining in dispute after mediation. 

" "Exploring Alternatives to the Strike," a special section in the September issue of 
the Review, is the first published version of these symposium papers. 

The Monthly Labor Review is a publication of the U.S. Department of Labor, Bureau 
of Labor Statistics. The Review includes current labor statistics, research summaries, 
significant decisions in labor cases, developments in industrial relations, book . 
reviews as well as special articles. The Monthly Labor Review is available from the 
Superintendent of Documents, Government Printing Office, Washington, D.C. 20402, at 
75 cents a copy ($9 a year subscription) and from regional offices of the Bureau of Labor 


Statistics. 


# # # 














World of Work 


By PETER J. BRENNAN 
Secretary of Labor 


L.K. of Altoona, Pa., writes: 
My father is a construction worker. 
It seems that a large part of our 
dinner conversation is about his 
friends who were injured on the 
job. | thought that the new job 
safety and health laws would 
change that. What is happening to 
improve worker's safety? 


Dear L.K.: It is a fact in the 
life of construction workers that 
one in every four of them will be 
injured or killed on the job. That’s 
an appalling figure the Occupa- 
st Safety and Health Adminis- 
tration is determined to reverse. 
We’re working at reducing this on- 
the-job carnage through a special 
program focusing on cave-ins in 
construction trenches and excava- 
tions, the most common cause of 
construction fatalities. At the 
same time, we have revised our 
safety standards to protect heavy- 
equipment operators, and we are 
considering new standards cover- 
ing those who work in tunnels and 
shafts. High employment and good 
wages in construction lose much 
of their value when workers are 
threatened by unnecessary hazards. 
lintend to do alll can to eliminate 
those hazards. 


***K * 





OSHA Seeks To Cut 
Construction Accidents 







S.L. of Sarasota, Fla., writes: 
Can you tell me about the Na- 
tional Alliance of Businessmen 
and its relationship to the Labor 
Department? 

Dear S.L.: The National Al- 
liance of Businessmen (NAB) is a 
nationwide volunteer organization 
of business and industry leaders 
which encourages employers to 
hire and train disadvantaged un- 
employed persons and Vietnam- 
era veterans. It has a goal of more 
than 100,000 jobs for Vietnam 
veterans during 1974. The organi- 
zation has exceeded its hiring 
goals both of the last two years. 
The alliance was created by the 
President. Its administrative costs 
are financed by the Labor Depart- 
ment. Participating members work 
without charge to the govern- 


ment. 
* KK * 


Editor’s note: If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and earn- 
ings and other matters involving 
the U.S. Department of Labor, 
send it to: 


Peter J. Brennan 
Secretary of Labor 
“World of Work” 
U:S. Department of Labor 
Washington, D.C. 20210 








Week of September 19, 1973 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Of 415,000 women 45 years of age and over reported as unemployed in 1972, 
about 18 percent had been looking for work for six months or more; many others had 
probably given up, according to the U.S. Department of Labor. 

# # # 

College graduates in 1972 seemed more committed than students of 10 years ago 
to the belief that friendships and family relationships must not be sacrificed or 
placed in a secondary position to careers, accordina to a U.S. Department of Labor 
study. 

## # 

In 1971, nearly 416,000 Federal employees -- about 20 percent of the total -- 

were women 40 years of age or older, according to the U.S. Civil Service Commission. 
### 

In 1972, the average unemployment rate for 16 and 17-year-olds was 22.7 percent 
and the average for 18 to 21-year-olds 14.7 percent, according to the U.S. Labor Depart- 
ment. 

# # # 


There were 14.3 million young men and women 16 to 24-years-old attending school 


in the year ending in October 1972; of that number 5.2 million had jobs, according to 


the U.S. Department of Labor. 





